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HIGH PEAK BOROUGH COUNCIL

Licensing Committee

5 November 2020

TITLE: COVID-19 Legislation Update

EXECUTIVE COUNCILLOR: Councillor Sloman -  Executive Councillor for 
Housing and Licensing

CONTACT OFFICER: Alicia Patterson – Head of Environmental 
Health

WARDS INVOLVED: All wards

Appendix 1 – LA Covid-19 Checklist (Tier 1)
Appendix 2 – Business Information (Joint Publication HPBC & DCC)
Appendix 3 – Employee Information (Joint Publication HPBC & DCC)
Appendix 4 – Derbyshire Enforcement Leads 

1. Reason for the Report

1.1 The report provides members of the Committee with an update regarding the 
relevant Coronavirus legislation and the changing nature of this since the 
outbreak of the pandemic.

2. Recommendation

2.1 That the Committee notes the contents of the report.

3. Executive Summary

3.1 The COVID-19 pandemic, also known as the coronavirus pandemic, is an 
ongoing pandemic of coronavirus disease 2019 (COVID-19) caused by the 
transmission of severe acute respiratory syndrome coronavirus 2 (SARS-CoV-
2). It was first identified in December 2019 in Wuhan, China. The outbreak 
was declared a Public Health Emergency of International Concern in January 
2020 and a pandemic in March 2020. 

3.2 As of 27 October 2020, more than 43.5 million cases have been confirmed, 
with more than 1.15 million deaths attributed to COVID-19. 

3.3 COVID-19 spreads most often when people are physically close and it 
spreads very easily and sustainably through the air, primarily via small 
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droplets or aerosols, as an infected person breathes, coughs, sneezes, sings, 
or speaks.

3.4 Airborne transmission from aerosol formation is suspected to be the main 
mode of transmission. It can spread from an infected person for up to two days 
before they display symptoms, and from people who are asymptomatic. 
People remain infectious for seven to twelve days in moderate cases, and up 
to two weeks in severe cases.

3.5 Common symptoms include fever, cough, fatigue, breathing difficulties, and 
loss of smell and taste. Complications may include pneumonia and acute 
respiratory distress syndrome. The incubation period is typically around five 
days but may range from one to 14 days.

3.6 Recommended preventive measures include hand washing, covering one's 
mouth when sneezing or coughing, social distancing, wearing a face mask in 
public, ventilation and air-filtering, disinfecting surfaces, and monitoring and 
self-isolation for people exposed or symptomatic. 

3.7 In March 2020, emergency primary legislation known as the Coronavirus Act 
2020 was introduced by the government to help the country cope with the 
demands caused by the coronavirus outbreak. 

3.8 On 21st March 2020 the Health Protection (Coronavirus, Business Closure) 
(England) Regulations 2020 came into legal effect at 2pm, enforcing the 
closure in England of businesses selling food and drink for consumption on the 
premises, as well as a range of other businesses such as nightclubs and 
indoor leisure centres where a high risk of infection could be expected.

3.9 On 26th March 2020, the Health Protection (Coronavirus, Restrictions) 
(England) Regulations 2020 (the 'Lockdown Regulations') came into effect, 
significantly extending the range of businesses that were required by law to 
close with immediate effect including all retail businesses not on an approved 
list. These regulations also included significant restrictions on freedom of 
movement, including the provision that: "no person may leave the place where 
they are living without reasonable excuse".

3.10 The government announced that some self-employed would be paid 80% of 
profits, up to £2,500 a month, to help them cope during the economic crisis 
triggered by COVID-19.

3.11 On 11th May 2020, the UK government published a 50-page document setting 
out further details of the phases for lifting the lockdown restrictions. 

3.12 On 13th May 2020, the Health Protection (Coronavirus, Restrictions) (England) 
(Amendment No. 2) Regulations 2020 came into effect, allowing the re-
opening of garden centres, sports courts and recycling centres. In addition to 
outdoor exercise, open-air recreation was also to be permitted with no more 
than one member of another household. 
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3.13 On 1st June 2020, the Health Protection (Coronavirus, Restrictions) (England) 
(Amendment No. 3) Regulations 2020 came into effect, allowing the re-
opening of car and caravan showrooms, outdoor sports amenities and outdoor 
non-food markets. The prohibitions on leaving home were replaced by a 
prohibition on staying overnight away from home, with certain specific 
exceptions. Gatherings of people from more than one household were limited 
to six people outdoors and were prohibited entirely indoors. 

3.14 On 15th June 2020, the remainder of the Health Protection (Coronavirus, 
Restrictions) (England) (Amendment No. 4) Regulations 2020 came into 
effect, allowing the general re-opening of retail shops and public-facing 
businesses apart from those that were on a list of specific exclusions such as 
restaurants, bars, pubs, nightclubs, most cinemas, theatres, museums, 
hairdressers, indoor sports and leisure facilities. Outdoor animal-related 
attractions such as farms, zoos and safari parks also re-opened. Places of 
worship may again be used for private prayer (but not for communal worship). 
English libraries still had to remain closed.

3.15 On 4th July 2020, thousands of pubs, restaurants and hairdressers across 
England were given practical, clear steps to enable them to reopen safety over 
the coming weeks.

3.16 On 14th October 2020, the new three-tier system of Covid-19 restrictions were 
introduced, that saw every area of England classed as being on Medium, High 
or Very High alert. An overview of the Tier 1 restrictions and associated 
legislation is attached at Appendix 1. At that time the Borough wards in the 
Glossopdale area were placed in the Tier 2, High alert, restrictions (which 
place further restrictions on the mixing of households indoors) and were 
followed by the rest of the Borough at midnight on 31st October. Following the 
Prime Minister’s announcement on 31st October 2020 of additional nationwide 
restrictions in England to be introduced from the 5th November, further 
legislation to give effect to this approach is expected this week which will 
contain the detailed provisions for individuals and businesses.

4.        How this report links to Corporate Priorities 

4.1 Supporting our communities to create a healthier, safer, cleaner High Peak.

5. Alternative Options

5.1 There are no alternative options to consider. 

Mark Trillo 
Executive Director (People) and Monitoring Officer

Web Links and
Background Papers

Contact details

Alicia Patterson
Head of Environmental Health
alicia.patterson@staffsmoorlands.gov.uk
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LA COVID-19 Enforcement Checklist
The Health Protection (Coronavirus, Local COVID-19 Alert Level) (Medium) (England) Regulations 2020

‘The tier 1 area regulations’

Subject Legal Requirement Comments Powers/Actions ? Compliant
Business /closure:
Schedule 1, Part 2, 
Para 9.

Applies to: Nightclubs, Dance halls, 
Discotheques and other venues which 
open at night and has a dance floor and 
provides music for dancing.  Sexual 
entertainment venues and hostess bars.

These businesses must remain closed.
Exemption - A business or service does not 
fall within this section if it ceases to 
provide music and dancing.

Prohibition notice
Fixed Penalty Notice
£1000 for first offence,£2000 
for the second,£4 for the 
third and £10,000 for fourth 
and subsequent.
Prosecution

Are the 
premises open, 
if yes then 
further action 
required.

Restriction on 
opening hours: 
Schedule 1, Part 3, 
Paragraph 12.

The following businesses must close to 
the public between 22:00 and 05:00:

1. Restaurants.
2. Takeaway to be consumed off the 

premises.
3. Cafes.
4. Bars, including bars in hotels or 

members’ clubs.
5. Public houses.
6. Social clubs.
7. Casinos.
8. Bowling alleys.
9. Cinemas.
10. Theatres.
11. Amusement arcades or other indoor 

leisure centres or facilities.
12. Funfairs (indoors or outdoors), 

theme parks and adventure parks 
and activities.

13. Bingo halls.
14. Concert halls.

Re

Exemptions:
Does not prevent food and drink being 
delivered or collected in response to orders 
received through a website or any on-line 
communication, phone, text message. A person 
can collect pre-ordered takeaway from the 
premises as long as that person/purchaser does 
not enter the premises. Or delivered to a 
vehicle including drive-thru service of takeaway 
food or drink. Motorway services. 
Supermarkets; convenience stores, corner 
shops and newsagents; pharmacists and 
chemists; petrol stations.   Cinemas, Theatres, 
Concert Halls can remain open past 22:00 if the 
performance starts before 22:00.

Does not apply to:
Cafes or canteens at a hospital, care home or 
school. Services providing food or drink to the 
homeless. Workplace canteens may remain 
open where there is no practical alternative for 
staff at that workplace to obtain food.

Prohibition Notice

Fixed Penalty Notice
£1000 for first offence,£2000 
for the second,£4 for the 
third and £10,000 for fourth 
and subsequent.

Prosecution

Are the 
premises open 
to the public 
after 22:00?  If 
yes then 
further action 
required.

Employees can 
remain on site 
after this time.
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Restrictions on 
service of food and 
drink for 
consumption on the 
premises:

Business that serves 
alcohol for 
consumption on the 
premises (both 
indoor
and outdoor) 

Schedule 1, Part 3, 
Para 14 (1)

Business that do not 
serve alcohol for 
consumption on the 
premises (both 
indoor
and outdoor) 

Schedule 1, Part 3, 
Para 14 (2)

Food and drink may be sold for 
consumption on the premises only if:

-The food and drink is ordered by and 
served to a customer who is seated on 
the premises; AND
- The business must take all reasonable 
steps to ensure that the customer 
remains seated while consuming the food 
or drink on the premises.

-The business must take all reasonable 
steps to ensure that the customer 
remains seated while consuming the food 
or drink on the premises.

(This includes for licensed premises that 
have discontinued the sale of alcohol in 
order to avoid being subject to these 
requirements).

Table service must be in place to order and 
customers must be seat when consuming 
food and drink.

Customers can order at a bar or counter 
but must return to a seat to consume food 
and non-alcoholic drink.

Prohibition Notice
Fixed Penalty Notice
£1000 for first 
offence,£2000 for the 
second,£4 for the third 
and £10,000 for fourth 
and subsequent.

Prosecution

Prohibition Notice
Fixed Penalty Notice
£1000 for first 
offence,£2000 for the 
second,£4 for the third 
and £10,000 for fourth 
and subsequent.

Prosecution

If alcohol is 
being served is 
there table 
service? If not 
then further 
action 
required.

Are customers 
seated whilst 
consuming 
food and 
drink? If not, 
then further 
action 
required.

A fixed penalty notice for an offence of contravening, without reasonable excuse, may only be issued to a person responsible for carrying on a business or providing a service and a person responsible for carrying on a 
business is defined in the Regulations as including the owner, proprietor or manager of the business. A fixed penalty notice for such an offence could not be issued to an employee of a business who does not have 
control over decision making in determining whether the business should operate, and how it should carry on.
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The Health Protection (Coronavirus, Restrictions) (Obligations on Undertakings) (England) (Amendment) Regulations 2020

‘The coronavirus obligation regulations’

A fixed penalty notice for an offence of contravening regulation 1A, 2 2A or 2B m ay only be issued to a person on whom the obligation is imposed such as a person who operates or occupies relevant premises 
(regulation 1A);- a person responsible for carrying on the business (regulation 2); or- a responsible person (defined as a person responsible for carrying on a business in a relevant area) (regulation 2A and 2B).  A fixed 
penalty notice for such an offence could not be issued to an employee of a business who does not have control over decision making in determining whether the business should operate.

Subject Legal Requirement Comments Powers/Actions ? Compliant

Rule of 6 and Social 
Distancing: 

 

Requirement in relation 
to bookings, admission 
and mingling.

Regulation 1A

The person who occupies or operates a 
restaurant, cafe, pub or other relevant 
premises i.e. a business that provides food 
or drink for consumption on its premises or 
in seating made available adjacent to the 
premises must take all reasonable 
measures  to ensure that:

-no bookings are accepted for a group of 
more than six persons;
AND
- no persons are admitted to the premises 
in a group of more than six;
AND
-there is no mingling between groups .

Relevant premises also includes:
-Leisure and tourism services, hotels and 
other guest accommodation,
museums, heritage locations, art fairs, 
cinemas, gyms & other indoor sport and
leisure centres, sports clubs (team sporting 
activities), sports stadia, outdoor pools, 
betting and bingo halls, casinos, 
amusement arcades, libraries and music 

other than where permitted by 
the Coronavirus Restrictions 
Regulations
(Regulation 5)

Fixed Penalty Notice
£1000 for first 
offence,£2000 for 
the second,£4 for the 
third and £10,000 for 
fourth and 
subsequent.

Prosecution

Check booking 
records, table and 
premises layout. Is 
there any evidence 
that rule of 6 is not 
being adhered to?
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Requirement in relation 
to table distances

Regulation 2(1)(d)

studios open for hire, etc.
-Close physical contact services, including 
hairdressers, barbers, beauticians 
(including wellness treatments), tailors, 
nail bars, piercing services, tattooists, etc.
- Services provided for social cultural and 
recreational purposes at community 
centres, youth and community centres, 
and village halls.

The person who occupies or operates a 
restaurant, cafe, pub or other relevant 
premises i.e. a business that provides food 
or drink for consumption on its premises or 
in seating made available adjacent to the 
premises must take all reasonable 
measures  to ensure that:

-an appropriate distance is maintained
between tables occupied by persons who 
are not in the same qualifying group.

Appropriate distance means 
tables should be at least two 
metres, or
at least one metre, if there are 
additional measures taken such 
as:
barriers or screens between 
tables, the tables are arranged 
with back to back seating, or 
otherwise arranged to ensure 
that persons sitting at one table 
do not face any person sitting at 
another table at a distance of less 
than two metres or other suitable 
measures are taken to limit the 
risk of transmission of the 
coronavirus between people 
sitting at different tables.

Fixed Penalty Notice
£1000 for first 
offence,£2000 for 
the second,£4 for the 
third and £10,000 for 
fourth and 
subsequent.

Prosecution

How are tables laid 
out, check distances. 
What measures are 
in place. Are they 
sufficient?

Other Social Distancing, 
Singing, dancing and 

The person responsible who occupies or 
operates a public house, café,
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music

The person responsible is 
required to take all 
reasonable measures 

Regulation 2 (1A)

restaurant or bar (including a bar in a hotel 
or members’ club) is required to:

-take all reasonable measures to stop 
singing on the premises by customers in
groups of more than six persons. 

- take all reasonable measures to stop 
dancing on the premises by customers. 

- ensure that no music (other than live 
music) is played on the premises which
exceeds 85db(A) when measured at the 
source.

unless in groups permitted under 
regulation 5 of the Coronavirus 
Restrictions Regulations 

other than newlyweds 
celebrating their wedding or civil 
partnership at their reception

Fixed Penalty Notice
£1000 for first 
offence,£2000 for 
the second,£4 for the 
third and £10,000 for 
fourth and 
subsequent.

Prosecution

Is there any 
entertainment ? How 
is it 
controlled/managed?

Face Coverings
For the purposes of the 
Obligations of 
Undertaking Regulations 
The person responsible 
for carrying on the 
business in a relevant 
area:

Regulation 2A

Relevant area being 
defined within the Face 
Covering Regulations.

-Must display a notice in a conspicuous 
location in the area in which face coverings 
must be worn advising of the requirements 
of the Face Coverings Regulations, or take 
other measures to inform  a person 
entering a relevant area without a face 
covering of those requirements;
And
-Must not prevent or seek to prevent any 
relevant person (defined as a person 
required to wear a face covering by 
regulation 3(1) of the Face Coverings 
Regulations) from wearing a face covering 
while present in a relevant area.

The Face Coverings Regulations 
do not impose obligations on 
businesses but on individuals. 
This includes obligations on 
employees to wear face coverings 
in certain settings. The 
obligations under the Face 
Covering Regulations are not 
enforced by local authorities but 
the Police.

Fixed Penalty Notice

Is there relevant 
signs on display?

The Health Protection (Coronavirus, Collection of Contact Details etc and Related Requirements) Regulations 2020
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‘Collection of Contact Details Regulations’

Subject Legal Requirement Comments Powers/Actions ? Compliant

Collection of Customer 
Details

Requirement for:

Restaurants, cafes 
(including workplace 
canteens), bars (including 
bars in hotels and 
members clubs) and 
other businesses that 
provide food or drink for
consumption on the 
premises. 

Leisure and tourism 
services, including hotels, 
museums, leisure 
centres, gyms
and amusement arcades 
etc.

Close physical contact 
services, including 
hairdressers, barbers, 
beauticians, nail bars, 
piercing services etc.

Services provided for 
social cultural and 

-Display a QR code (regulation 6).

- Request specified details from 
individuals entering the premises (other 
than where that person has scanned 
the QR code provided or where there is 
an exemption) (regulation 7).

- Request specified details from at least 
one member of a group entering the 
premises (other than where that person 
has scanned the QR code provided). 
One person can provide details for up to 
6 people in a group (regulation 8).

- In certain circumstances, for example, 
if the individual entering the premises is 
likely to come into contact with only 
one member of staff, record the details 
of the member of staff who has come 
into contact with a person entering the 
premises (regulation 11).

- Retain the details provided for 21 days 
and then destroy them (unless there is a
lawful basis for retaining them) 
(regulation 13).
- Take reasonable steps to prevent 
entry into certain premises listed in part 
1 of the Schedule (in particular where 

There is an exemption for services 
provided to an individual who is 
homeless.

Fixed Penalty Notices
£1000 for first 
offence,£2000 for 
the second,£4 for the 
third and £10,000 for 
fourth and 
subsequent.

Is the QR code on 
display?

How is track and 
trace managed at 
the premises?

Are records 
available to view?
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recreational purposes at 
youth and
community centres and 
village halls.

food/drink is provided for consumption 
on the premises) by an individual or 
member of a group who has not 
provided the specified details or 
scanned the QR Code (regulation 16).

The Health Protection (Coronavirus, Restrictions) (Self-Isolation) (England) Regulations 2020
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‘Self-isolation Regulations’

Subject Legal Requirement Comments Powers/Actions ? Compliant

Self-Isolation

Requirement on:

businesses and other 
employers, the 
requirements apply to
employers, providers of 
agency workers, and 
workers - in all sectors to 
ensure that:

(Part 2)

-The employer of a self-isolating worker 
(or self-isolating agency worker): where 
the employer is aware of the 
requirement to self-isolate they must 
not, during the isolation period, 
knowingly allow the worker to attend 
any place other than the place where 
they are self-isolating for a purpose 
related to the worker’s employment
(regulation 7).

- Employers, agents and principals in 
respect of agency workers: when 
notified of the agency worker’s 
requirement to self-isolate, they must 
notify the other parties to the
employment (regulation 9).

To support business in meeting 
these requirements the regulations 
require a self-isolating worker or 
agency worker to notify their 
employer (or, in the case of an 
agency worker, the agent, the 
principal or the employer) as soon as 
reasonably practicable that:

-they are required to self-isolate.
-the start and end dates of the 
isolation period. 

The notification must be made 
before the worker is next due to 
start work within the isolation
period. 

Local authorities are 
responsible for 
enforcing these 
requirements on 
businesses and other
employers.

Fixed Penalty Notices
£1000 for first 
offence,£2000 for 
the second,£4 for the 
third and £10,000 for 
fourth and 
subsequent.

Local authorities are 
not expected to take 
enforcement action 
in relation to
individual 
employees.

How does the 
business record 
and manage staff 
who have 
informed them 
they need to 
isolate. Is there an 
adequate 
procedure in 
place?
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Public Health
COVID-19 (coronavirus) absence: 
A quick guide for employers

What to do if: Action needed: Back to work…

My employee** has 
COVID-19 (coronavirus) 
symptoms* 

• Employee shouldn’t attend work

• Employee should get a test

• Employee’s whole household self-isolates while waiting 
for test result

• Encourage employee to share test results immediately

…if employee’s test comes back negative 
and they are well enough to return to work

My employee tests 
positive for COVID-19 
(coronavirus)

• Employee shouldn’t attend work

• Employee must self-isolate for at least 10 days from when 
symptoms* started (or from the day of test if no symptoms)

• Whole household must self-isolate for 14 days from 
day when symptoms* started (or from day of test if no 
symptoms) – even if someone tests negative during 
those 14 days

• Identify workplace contacts of the employee and 
undertake a risk assessment, with the support of Public 
Health England and/or the Derbyshire County Council 
Test & Trace team

…after 10 days providing the employee is 
well enough to work, and has been without a 
fever for at least 48 hours  

They can return to work after 10 days even if 
they have a cough or loss of taste/smell. These 
symptoms can last for several weeks once the 
infection is gone.  

If they receive a negative test result within that 
time, they should still continue to isolate for the 
full 10 days. They do not need a negative test to 
return to work after 10 days.

A household includes everyone living in one home, plus their support bubble (if they have one). Failure to follow self-isolation rules can result in significant fines.

* Symptoms include one or more of: a high temperature; a new continuous cough; a loss of or change to your sense of smell or taste.   
See more at https://www.nhs.uk/conditions/coronavirus-covid-19/symptoms/ 

** Employee should be taken to mean any member of staff working for you, whether directly employed, a self-employed contractor,  
     volunteer, student/apprentice, etc.

For further information, including the definition of a “contact”, visit: https://www.gov.uk/guidance/nhs-test-and-trace-workplace-guidance
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Public Health

What to do if: Action needed: Back to work…

Somebody in my employee’s 
household has COVID-19 
(coronavirus) symptoms

• Employee shouldn’t attend work

• Household member with symptoms should get a test

• Whole household must self-isolate while waiting for 
test result

• Encourage employee to share test results immediately

…if household member test is 
negative, and employee does not 
have any COVID-19 symptoms*

Somebody in my employee’s 
household has tested 
positive for COVID-19 
(coronavirus)

• Employee shouldn’t attend work

• Whole household must self-isolate for 14 days from 
day when symptoms* started (or from day of test if no 
symptoms) – even if someone tests negative during 
those 14 days

…when employee has completed 14 
days of self-isolation, even if they test 
negative during the 14 days, unless 
they develop symptoms* themselves 
in that time

My employee is a close 
contact of someone outside 
their household who has 
tested positive, and they 
have been told to self-isolate 
by NHS Test & Trace

• Employee shouldn’t attend work

• Employee must self-isolate for 14 days from the day they 
were last in contact with the person who tested positive – 
even if they test negative during those 14 days 

…when they have completed 14 days of 
self-isolation, even if they test negative 
during the 14 days, unless they have 
developed symptoms themselves.

A household includes everyone living in one home, plus their support bubble (if they have one). Failure to follow self-isolation rules can result in significant fines.

* Symptoms include one or more of: a high temperature; a new continuous cough; a loss of or change to your sense of smell or taste.   
See more at https://www.nhs.uk/conditions/coronavirus-covid-19/symptoms/ 

** Employee should be taken to mean any member of staff working for you, whether directly employed,  
  a self-employed contractor,  volunteer, student/apprentice, etc.

For further information, including the definition of a “contact”, visit:  
https://www.gov.uk/guidance/nhs-test-and-trace-workplace-guidance
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Public Health
COVID-19 (coronavirus) absence: 
A quick guide for employees and other staff**

* Symptoms include one or more of: a high temperature; a new continuous cough; a loss of or change to your sense of smell or taste.  
See more at https://www.nhs.uk/conditions/coronavirus-covid-19/symptoms/ 

** Employee should be taken to mean any member of staff, whether directly employed, a self-employed  
  contractor, volunteer, apprentice, etc.

For further information, visit: https://www.gov.uk/guidance/nhs-test-and-trace-workplace-guidance

What to do if: Action needed: Back to work…

I have COVID-19 
(coronavirus) 
symptoms*  

• You shouldn’t attend work

• You should get a test

• You and your whole household must self-isolate while 
waiting for test result

• Inform your workplace immediately about test results

…if your test comes back negative and you 
are well enough to return to work

I test positive for 
COVID-19 (coronavirus)

• You shouldn’t attend work

• You must self-isolate for at least 10 days from 
when symptoms* started (or from the day of 
test if no symptoms)

• Inform your workplace immediately of your test result

• Your whole household must self-isolate for 14 days 
from day when your symptoms* started (or from 
day of test if no symptoms) – even if someone tests 
negative during those 14 days

…after 10 days providing you are well 
enough to work, and have been without a 
fever for at least 48 hours  

You can return to work after 10 days even if 
you have a cough or loss of taste/smell. These 
symptoms can last for several weeks once the 
infection is gone.  

You do not need a negative test to return to 
work after 10 days.

A household includes everyone living in one home, plus their support bubble (if they have one). Failure to follow self-isolation rules can result in significant fines.
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Public Health

What to do if: Action needed: Back to work…

Somebody in my 
household has COVID-19 
(coronavirus) symptoms

• You shouldn’t attend work
• Household member with symptoms should get a test
• Whole household must self-isolate while waiting for test result
• Inform your workplace that someone in your household 

has symptoms

…if your household member test is 
negative, and you do not have any 
COVID-19 symptoms*

Somebody in my household 
has tested positive for 
COVID-19 (coronavirus)

• You shouldn’t attend work
• Whole household must self-isolate for 14 days from day when 

symptoms* started (or from day of test if no symptoms) – 
even if someone tests negative during those 14 days  

• If you or anyone else in your household develops any 
symptoms, you should get a test

…when you have completed 14 
days of self-isolation, even if 
you test negative during the 14 
days, unless you have developed 
symptoms yourself

I am a close contact of 
someone outside my 
household who has tested 
positive, and I have been 
told to self-isolate by NHS 
Test & Trace

• You shouldn’t attend work
• You must self-isolate for 14 days from the day you were 

last in contact with the person who tested positive – even 
if you test negative during those 14 days  

• If you develop any symptoms, you should get a test
• The rest of your household does not need to isolate unless 

someone develops symptoms, or they have been advised 
to by NHS Test & Trace 

…when you have completed 14 days of 
self-isolation, even if you test negative 
during the 14 days, unless you have 
developed symptoms yourself

A household includes everyone living in one home, plus their support bubble (if they have one). Failure to follow self-isolation rules can result in significant fines.

* Symptoms include one or more of: a high temperature; a new continuous cough; a loss of or change to your sense of smell or taste.  
See more at https://www.nhs.uk/conditions/coronavirus-covid-19/symptoms/ 

** Employee should be taken to mean any member of staff, whether directly employed, a self-employed  
  contractor, volunteer, apprentice, etc.

For further information, visit: https://www.gov.uk/guidance/nhs-test-and-trace-workplace-guidance
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Derbyshire Covid 19 – Enforcement Leads

This document is intended to be used to direct/ signpost concerns/ intelligence/ complaints that are received to the correct 
enforcement authority.

Derbyshire Covid 19 – Enforcement Leads – version 4 (xx October 2020)

Issue Lead Authority
 Businesses not complying with the rules around 

restricted opening times or being open when not 
permitted.

 Hospitality businesses failing to comply with the 
requirements around the ordering of food and table 
service.

 Businesses failing to display QR codes and collect 
contact information.

 Businesses not having controls in place regarding 
social distancing within their premises.

 Business accepting gatherings of patrons in excess of 
the required group sizes. 

 Businesses failing to display a notice that face 
coverings are required to be worn in a relevant area or 
prevent a person from wearing a face covering.

 Businesses forcing/ encouraging employees who are 
required to self-isolate to work

Signpost or refer on to the district council where the business is based:
Amber Valley     envhealth@ambervalley.gov.uk 
Bolsover              EnvironmentalHealthAdmin@bolsover.gov.uk 
Chesterfield       food@chesterfield.gov.uk  
Derby City           FoodandSafety.Duty@derby.gov.uk  
Derbyshire Dales envhealth@derbyshiredales.gov.uk 
Erewash               environmentalhealth@erewash.gov.uk 
North East Derbyshire EnvironmentalHealthAdmin@ne-derbyshire.gov.uk 
High Peak            food.safety@highpeak.gov.uk  or licensing@highpeak.gov.uk 
South Derbyshire Environmental.health@southderbyshire.gov.uk 

 Non permitted gatherings.
 Members of the public failing the requirement to self-

isolate (including foreign travel quarantine). 
 Members of the public failing to wear face coverings.
 Moving from one restricted area (Medium, High or 

Very High) and meeting inside outside of a family 
group or support bubble.

Signposting members of the Public to:
 In the first instance to the online police reporting platform, at: 

https://www.derbyshire.police.uk/  
 Alternatively, members of the public can be signposted to the Police non urgent 

number, 101.
 If an emergency is in progress, members of the public should be told to call 999.

The referral of information/ intelligence from an Enforcement Agency to the Police. 
This email address should be not be given out to members of the public.

 force.control@derbyshie.pnn.police.uk
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